. CAMPAIGN for

CLARITY Transform Care. Transform Hearts. Transform Lives.

Making a clear difference in detection. For more than 45 years, Lexington Medical Center has The Foundation works to find opportunities to
3 been committed to providing quality health services enhance the wellness, peace of mind and dignity
that meet the needs of our community. The Lexington of patients and those in the community. With your
Medical Center Foundation is a non-profit 501(c)(3) support, we have the power to transform — care,
organization, which was established in 1990 to support hearts and lives.

the mission of Lexington Medical Center.
R Your support of the Universal Employee Fund (UEF)

helps the Lexington Medical Center Foundation provide
resources, services and programs that enhance patient
care for our LMC community, and assist hospital
employees in emergencies or severe hardship.

Transform Care. Transform Hearts. Transform Lives.
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TSN 2017 UNIVERSAL EMPLOYEE FUND In 2016, more than 3,166 employees gave a total of $764,231!

LMCFoundation.com
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Emergency Care Fund

Assists employees with catastrophic life events
such as a house fire or flood, domestic violence,
long-distance travel for a family funeral, or non-
medical needs resulting from a medical crisis.

Cardiac Care

Eliminates barriers between heart patients and

a full recovery through patient discharge kits,
Cardiac Rehabilitation scholarships and Hospital-
to-Home assistance.

Cancer Care
At Lexington Medical Genter, cancer is our fight,

too. The Foundation supports this care philosophy

with cancer programs that help patients focus
on their treatment and survivorship such as
assistance with non-medical emergency needs
and wigs, mastectomy bras and post-surgical
kits for breast cancer patients.

Patient Care

Supports Lexington Medical Center’s mission
by enhancing hospital services and providing
hope through patient and community programs.
These services and programs affect every area
of patient care in Lexington Medical Center’s
network and are often the result of employee-
submitted internal grants.

e |nfant CPR kits, newborn car beds and
infant sleep sacks

e Doula program

e Exercise as Medicine

e Diabetes education

e Cancer and nutrition series

Community Care

At Lexington Medical Center, our community

A finds support when they most need it through
¢,* Foundation programs and services — from

¢ ° nursing and allied health scholarships to chaplain
resources to caregiver training through the
Helping U Grow Strong (HUGS) program.

Benefits of Supporting UEF
With a minimum gift of $50, $5 per pay period, or four hours of
annual leave, donors receive the following benefits:

e Foundation gift
e Ticket to the UEF celebration lunch

e Recognition on the Lexington Medical Center Foundation Donor
Wall in the hospital’s North Tower

e Opportunity to win annual leave and other great prizes

Founder Society — The generosity of these individuals enables
the Foundation to achieve its goals and continue programs that
help so many people.

Giving levels:

. Founder ($1,000) members receive an exclusive Founder pin,
recognition on the Donor Wall and access to VIP receptions at
Foundation events.

. Gold Founder ($2,500) members receive an exclusive
Gold Founder pin, recognition on the Donor Wall, access to
VIP receptions at Foundation events, four tickets to donor
appreciation functions and preferred parking at the hospital.

£ Diamond Founder ($5,000) members receive an exclusive
Diamond Founder pin, recognition on the Donor Wall, access
to VIP receptions at Foundation events, six tickets to donor
appreciation functions and preferred parking at the hospital.

o~ -, Women of Hope — Members of

%@ \\.7;’ Women of Hope raise awareness

+OF HOPE,L/ of critical health issues affecting

A1 women and their families through
special events and networking opportunities. Founders can
designate a portion of their UEF contribution toward Women of
Hope membership. For more information about joining Women
of Hope, contact the Foundation.

2017 UEF Council
e Pam Free Zemp, e Cindy Grooms
Co-Chair e Jen Hayes

e Hannah Powell, Co-Chair e Ann Lyons

e Haylee Steele, Secretary e Julie Plane

e Holly Ailes e Diane Plott

e Theresa Altman e Sam Stallings
e Kay Austin e Tom Tan

e Edwina Bernier

e Cynthia Byrd

e Sheila Emenheiser
e Sandy Gill

e Crystal Trimnal
e Kathy Waters

e Thad Werts

e Kate Zannella

The Foundation is located in Lexington Medical
Office Building in Suite 120.

For more information, speak to your
UEF department representative, call the
Foundation office at (803) 791-2540 or visit
LMCFoundation.com.

Universal Employee Fund

Name

Address

Dept. Name

Dept. #

Employee #

Cell #

WAYS TO GIVE

1 would like my donation to support the general needs of the LMC Foundation.

[C] Campaign for Clarity (30 Mammography)

[ Other (please specify)

ONE-TIME GIFT OF $

[OJCash [JCheck [Credit Card (online only, visit LMCFoundation.com)
Please make checks payable to the LMC Foundation.

ANNUAL LEAVE

O__ hours (minimum 4 hours)

PAYROLL DEDUCTION Only those donating $50, four hours of

[1$5.00 (26 times) annual leave or $5 or more per pay period

[1$10.00 (26 times) will be entered into the drawing.

[J1$15.00 (26 times) If you pay online, you must fill out a

[J$20.00 (26 times) card to be entered into the drawing.

FOUNDER SOCIETY

Founder Gold Founder Diamond Founder

[[1 One-time gift of [[1 One-time gift of [[1 One-time gift of
$1,000 $2,500 $5,000

[ Donation of annual
leave totaling
$1,000

[] $38.46 per pay
period

[] Please make my
gift continuous

] Donation of annual
leave totaling
$2,500

[1$96.16 per pay
period

] Please make my
gift continuous

[ Donation of annual
leave totaling
$5,000

[1$192.31 per pay
period

[J Please make my
gift continuous

[J Please tell me more about leaving a legacy gift through Planned Giving.

SIGNATURE

Name

COMPLETE THIS PORTION TO BE ENTERED INTO THE DRAWING.

DATE

Ext #

Dept. Name

Dept. #




